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QUOTES FOR AMITIANS

* Leadership isn,t
about being the bes|
it's about bringing out
the best in others.

{. Stay focused on yourgoals,
not your immediate problems.

* If you want to be happy
and successful in life,
never stop learning.

* There is no happiness
Like knowing that you
have made a difference
in someone else,s life.

* When the load gets too heavy
or the task too hard, give it to
God. Nothing is too heavy or
too hard for Him.
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FOREWORD
Erosion ofvalues and ethics is a matter ofgrave concern

to all those involved in education. It is not only in
India, deterioration in human values has attracted a lot
of attention at intemational level too. While the ancient
Indian education system laid great stress on ethical-

moral content, our modern education system is, by and

large, bereft of any such emphasis' The success of

education depends on developing individual excellence,

i.e. development of the whole spectrum embracing
cognitive skills, social responsibility and ethical-moral
dimensions. Education in a country has also to keep

pace with structural changes in its culture and society because the way people

view themselves, others, ind their values are closely related and influenced by

the content of their knowledge. If the education system does not equip those

passing out from educational institutions with moral values and ethics, as also the

ino*ledge relevant of appreciating cultural diversity, il fails to realise the

objectives of education related to social, moral and cultural responsibility lt was

with this concern and sense of purpose that I set about the '101 Attributes of an

Amitian.'

To succeed in life it is not sufficient to excel academically. The challenges of

competitiveness demand an all-round and wholesome personality based on strong

valuls and ethics. It is equally important to develop a fine grasp of social and

economic issues in the global environment. hrticipation in extra curricular

activities is as necessary as academic excellence since it provides the much

needed stimulus to the mentai machine. All these essential ingredients have

been addressed in the 101 attributes.

It is my firm conviction that inculcation and development of 101 attributes in our

students, as also in the members of faculty, will enrich their professional as well

as personal lives, and benefit the society'. I have no doubt in my mind that
inculcation of the'101 Attributes of an Amitian' will be implemented with all the

vigour and enthusiasm at your command.

I wish you all the very best in this pursutt.

lrr^ , a*b
Dr. Ashok K. Chauhan

Chairman, AKC GrouP of ComPanies &
Founder President, Ritnand Balved Education Foundation (RBEF)

(Umbrella Organisation of Amity Institutions)

I

1



, .,1.'1iiio*i1q

i'lrj,i.ilir

101 ATTRIBUTES OF AN AMITIAN
Norms and Guidelines

PREAMBLE
Driven by the Founder pl
quarrtres in our students .o *tlllnt't.,"sion for inculcati

:...:T: g. ra. crdme 
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evolved-various ,uriiri., ;;","1-i"tfl]visors and Faculty gor ,og"tt., unaard.finally 'lor au.iu,*.-.ir. "^'lillTl',"r: These were *,", a"u-ut"Juin"
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rn order to give direction ,o ,?'''.0" 
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basic 
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: I" p,1!, are er a borared T, j:'::' *1.i' ffi :1',,3, [i"l,l,irtff,l",';
mentors/facurty ..r;;;1, ;fiji-'j^yl' bookler which *.r,0 
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NORMS AND GUIDELINES
Part I

PERSONALITY

1. Appearance and Bearing

The Physical Appearance -

Neat looks, clean, well groomed in contrast to unkemp|
Organised and composed in appearance.

Bearing -

Bearing, demeanour and mannerism;

The way one carries oneself;

The way one conducts oneself_

2. Dress sense

Dressing in fitness to the occasion;
Adherence to the established norms of dressing, thoughunspecified;

Following the dress-code, if laid down.

3. Sense of Responsibility and Discipline

Sense of Responsibility -

Understanding that one is responsible and accountable for whatever one does; Appreciating that each position and privilege hasa degree of responsibility ,it".h"d t, it';;; 
";; has to live upto.

Discipline -
Ability to exercise control over one,s own self;
Functioning in accordance with rules and regulations.

tt
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ll,I'3ff:',H1;ness in behaviour;

::* *:r,*l*xfi*,Hil#,,?::::: 
cen,ras,,o5. Drive and Initiative:ffi :::::",.,:l*x**",Hit#,.m:;m.,..n:x

I::o:l r. *rievement;

flltrvatron 
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4. Ilumility

action.

.i'TT.:::',i; ;li.T: ::, ach ie ve res u*s ;*:^::l:'".;;,;:,#,;
6.

Proactive *r, 
"i-*o

Determination

tlm;;ffsolve; 
to do whar

*li;" " *"0",o -.,
has been decided to be done/

7. Decisiveness

s mind to pursue the closen course of

.ra irpru, ui tj;:lT:"HI;flHg##f,",i"nr".^0.*un,nu 
or,,rons ayailable prompdyConfidence

lff ;l:il:::n ce-to achieve the goar;
Sure o1onu,. 

"_,;;; ;;:fpetence t(

m the tasl(.

II':::::i,ffi 
:*:[:.,i,,",11i,::::,",,,he,asrr;

Orr:l:.* to srasp

iTIi ,'; J::[.:HT,;;:11:: nuances or an issue:;:::ilT;Tiil;n,:::[;::T"""d;].::.,",Mentally r"";;;;;,;



Power of Expression

Ability to communicate views, both orally and in writing withclarity and precision.

Power of observation

Ability to notice the happenings/events in the surroundings;
Taking note of changes in environment;
Security conscious and observant.

12. Dependability

Can be depended upon to execute a task efficiently;
Can be relied upon. /. trusted with responsibility for timelyexecution of task efficiently and economically.

13. Creativity

Ability to imagine and visualize to create something;
Ability to think originally, discover and create which can be seenor felt;

Ability to perceive, anaryse and then give it a concrete shape;
Inventive and imaginative.

14. Intuition

Immediately apprehend a course of action without reasoning;
Intelligently able to foresee the future based on a sense of,gutfeeling,.

15. Honesty and Integrity
Tiuthful
Tiustworthy
Honest
Forthright

16. Loyalty

Tiue and faithful and steadfast in duty to the organization to which
5

10.
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one belongs (Expects a person to initiate actions which are in the
interest of organization and avoid, if not prevent, undesirable
actions which bring bad name to the organization);

Provide whole hearted support to the organization;

Faithful to superiors, colleagues and subordinates.

17. Maturity

Has the intelligence to distinguish between the desirable and
undesired behaviour;

Discretionary approach in dealing with situations, people and
work.

18. Physical fitness

Has adequate stamina to withstand the pressure ofwork and stress
resulting fromlong hours of duty.

19. Tenacity

Quality to hold fast;

Not readily relinquishing / giving up;

Keeping a firm hold.

2O. Courage

Ability to share or communicate views and ideas without fear or
favour;

Belief in and adherence to conviction.

21. Introvert and Extrovert
The business world demands proactive and outgoing behaviour
and attitude to seek fleeting opportunities and turn them into
success. An extrovert, by nature, is inclined to be outgoing and
enthusiastic in his dealings with people which gives him an
advantage over the introvert.

1



NORMS AND GUIDELINES
Part II

VALUES/ETHICS

22. Respect for elders and teachers
Genuine display of regard and consideration
communication and courtesy through actions.

through

23. Outlook towards parents/grand parents
Respect for parents and grand parents;

Sense of commitment to the parents;
Respect their point of,view which may not fit into the modernoutlook/may be in conflict with own ouUooh- 

-

Genuine sense of concern for aging parents.

24. Outlook towards/respect for, opposite sex
Understand the sensitivities of opposite sex;
Not take undue advantage of his/her position vis-i-vis colleaguesof the opposite sex;

Discrete and respectful behaviour;

Attitude of consideration.

2 5 . Religious practice - Understanding of good vs. bad and practiceof religion faithfulty and regularly"
Unflinching faith in God;

Regular prayer (enables inculcation of discipline and is a sourceof strength to withstand the vicissitudes 
"iiir"l,Distinguish between good and bad and right and wrong.

26, Attitude towards handicapped

Sympathetic in approach;

(o



lrii rl ;iili ,;'!llSI'rll !
Genuine urge to help;
Tieat them with utmost respect;
Don,t make fun of them.

27. Caringand sharing nature
Care for the fee.lings of others;
Not riding rough shod;

Shares happiness, joy, sorrow grief of others.

28. Punctuality and Meticulous in work
Adhering to timings and respect for other,s time
Methodical and consistent

Ability to give great or excessive attention to detail
Very careful and precise

29. Behaviour towards colleagues
One of equality, mutual respect and tolerance;
Hostile.and aggressive behaviour do not allobonds offaith and trust; -- "-' "'uw emergence of
Displaying a sense of superiority ruins relationship.

30. Outlook towards copyingy'unfair meanE
Copying / unfair m
worst form 

", "n";11: 

is violation / breach of moral intesritv;

Sign of intellectual bankruptcy.

31. Behaviour towards poor/down trodden
One of sympathy but not pity;
Tieat them with con,

Respect for human ;,#IJIX#IJ} T:::T ;:J,"n..'Fowl and insulting language sign of a ,u*.r,.-O'*,n0.
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32. Outlook towards neighbors

Caring and friendly but respect their sense of privacy (which
varies from person to person);

Attitude to come to their help, when required;
Sensibility to the inconvenience to neighbors, e.g., loud music,
noisy and loud behaviour at night.

33. Outlook towards waste (food/paper/water)
Loss of national resources;

Conservation of resources essential to sustain progress and boost
economy.

34. Economy Consciousness

Awareness of existence of limited resources;

Economic use of resources leads to greater productivity;
Ability to make best use of available resources.

35. Selflessness

Disregarding one,s own self interest vis-)_vis the interest of the
organization;

Working to achieve organizational goal and not seeking personal
goals/benefits;

Personal agenda in synch $,ith the organizational goals.

36. Interest and knowledge ofheritage
Understanding of diverse nature of society and its richness;
Appreciation of multi cultural, multi ethnic, multi lingual and
multi religious Indian society and its dynamics;
Knowledge of process of evolution of Indian society over the last
5000 years;

Need to preserve our cultural heritage in the face of globalization,
emerging global village and merging civilizations.

l0-



37. Cleanliness ..Than 
ki

"iFT:IJ-"',T;"H1I"Tn 

ki sh uddhi "

Effg., ,o ,.t.
"rri.onr-.ri,]"'eve 

and main tain cleanli
,a. ,rr: 

for 
learning throuoh -..^ 

-'"cttrID€sS of irnmediate

t xrsrence r. 
",nt"oJ::o^.tuccessfur 

people

^Sltudy 
of behaviour 

"'w.or role models;
studyof brosraph;.i.,11."".#J""..1,r"r,,,*..

39. positive 
ouilook an,r,,r"," l,u, JJ"1 

Adaptabirity

*,lX',#ii""Tl /'l','"iu" *,, peopr e, cir,40' Secular in outlook 
- -r'"' urrcullstances 

and

Respect for oil

,l*",,.ir",i'er 
reftsions;

r,o,ur.asu 
oi orh::Tffi ";Tfrfi 

, 

jj 
ljl".. 

.,*-.,
4I' FaiT in Indian system ulure;'ei;s 

society

*ffi x i',ffi il:i,$:1ff:,iriliiJ,,ff 
T::;x.Jj #j

:t;ry 
created bv resislative, judiciary 

2n4.*,Appreciation 
offreea^* ^... 

-'*'r dno execudve 
branches

0,,,l.j1::"id ffi 
":,.::,."::, 

and expressi.n

fi ::J,lil*,1,h{::,#$,ffi ,":t?.viduar 
s rire;
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NORMS AND GUIDELINES
Part UI

EXTM . CURRICUII4,R ACTIVITIES
43. Participation in team games

Seriousness and

Lever of enthusirconsrstency 
of participation;

44. playing individual games
pursuing with vigour interest in one or more individual games;
Frequency of playing

45. Ibam spirit (accommodates others)

3:X ffi'r:5ml:tview orother members orrhe team, examines

e,.pu". tr," p*.iuffi ; ffi;:HtrXT adrieve team soars.46. Hobbies - kind/nature
pursue 

a hobby with intensity;
The amount of effort made to improve proficiency;
Pursues constructive and mentally/physically stimutating hobbies

47. Special accomplishments in extra curricular activities
hrticipated significantly in college activities;
Achieved recognition/award in scheduled activities.

48. Leadership/Captain of eventygames
Team leadership qrralifig5 / led fearn in events / games witl success.

49. Interest in nolitical activitfgs/be_lief in one or other party (studentleadership activities- rr."a uvn 
""a 

gi.ri 
-. vr,sr'

lntensity of participation in institutional politicat activity;
Held any elected or nominated position;
Balanced view on national politics.

II

--r--'-'-.-
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69. Dream for India

Standing of India in the community of nations;

Development of relations with neighboring countries and advanced
economies;

Anticipation of future- political and economical progress.

70. Understanding of Impact of modernization on Indian culture/
ethos

Level of knowledge Indian culture and ethos;

Impact of foreign influences;

Compatibility between Indian culture and modernization.

Awareness of ethicaVmoral values and traditions in Indian
Society

Level of knowledge and appreciation of ethical and moral values.

Understanding the profile of Global Indians
Level of knowledge of Indian diaspora;

The political and economic power enjoyed by them;

The changing fortunes of the NRIs;

Role they can play in economical growth of India.

Belief in Indian Family system,family values

Understanding the strength of Indian family values including joint
family vis-a-vis decline of the same in western countries.

Possession of Driving License

Proficincy in driving;

Understands the nuances of good traffic sense and road ettiquette.

Possession of a Passport

Possesses a passport or makes effort to acquire the same in order
to be eligible to seek placement in Global companies.

71.

72.

73.

74.

I A-
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63. Understanding of Issues of Haves and Have nots
Knowledge of issues in the context of Haves and Have nots, bothat national and international Ievel;
Positive views on contentious issues.

tt 
,T$ffiffodins 

imPortan ce of gtobatization giberarization &

Impact of globalizatir
to the rural ,".ro., 

o'on Indian economy with special reference

Understands the
consequent 

"nrrr" ifldl".t jiH:l"o competitiveness and

Challenges posed by international treaties.

65. Understanding Impact of Technology (ITlElectronics/other)
Knowledge of advances made in technology;

lllllenSes faced by industry in face of fastregtme.

66. Awareness of Global village concept?
Impact of the cor
ramifications; 

lcept on future of Indian economy and its

Impact an values and Ethics.

67. Understanding of problems of Unemployment
Causes and impacts of unemployment;
The way forward;

Solution to the problem.

68. Eagerness to Contribute to society

H:i:::*ifl:flJ*sociat problems prevarent in the society and

fuea of interest;

Any participatory effort.

changing technical

l4
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NORMS AND GUIDELINES
Part IV

ANDERSTANDING OF SOCIO.ECONOMIC ENVIRONMENT|
GLOBAL ENVIRONMENT

Awareness of Indian Rural cultures/behaviour

Knowledge of rural ethos and values and how they differ from
urban outlook and practices;

Are there any major stumbling blocks;

Any conflicts/disagreements-What is the reconciliation?

Awareness of political situation and leadership

Degree of knowledge of Indian political system and its
dynamics;

Holding a balanced view for benefit of society.

Awareness of Indian Economy, its history and current level of
economic development in India

Nature and state of Indian economy in general terms;

Impact of globalization on the Indian economy.

Arrrareness of Ethnic groups (caste/creed) and pluralistic society

Degree of understanding of multi ethnic Indian society;

Dynamics of caste-based politics and future challenges for the
national unity, and its impact on the Indian industry.

Understanding of Indian Rural - Urban Divide

Understanding and appreciation of rural way of life and its
undercirrrents;

Contradiction between rural and urban ethos.

l3

59.

60.

61.
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50

51.

l"".xlH:"i tl:ffi: ::1*:L1 
i n i ns ti tu tes work (supporting in

l,"ffiXl;T*;jf ,'o 
"iii,i". conceived, pranned and conductedby the organization.

Sportive in outlook
Lively persona.lity;

Playful individual;
Cooperative in team events;
'Uncomplaining_happy, 

type of approach.
Social Service outloolVpartir

l?rticipation in acriviri." ^,::-l::i" i 
t"cial service organizationffi lf*:;l ffi *..; 

"*;:"a.::fi ill.;:.f,][:ff:*"0.o..,"*."r.*;rr,ffi i",i,{,.iffi ,"ii#x::#}T#fJtvotunteers for sociar #;ffiff:::#
OutlooJ< towald Environment Degradation

X1',TJtriIff i::i3lt"T,1iffi i:g;"*nmentardegradation
the decaying 

"il;;;.
m?5ffir1ffi::H'#uno.uo,iu" measures to bring rire into

54. Art
-1,i3,":'.y. *rs jandine (Rerevangs h 111s;

Yh 
pl'y"a uy * ana cuture-in-'-'!'(ru= 

rn l''e'
unrty thar it promotes ," , -,,,3"^.1:T 

fife in the past and present;

ffi:,:ll;: ::::::". ;; ;,;ffi ff ,:,IUnderstands and rpp.i.irt.. rn.
55. Interest in Soft skills (Musi

Versatatirv nr ^--^^__rr .ic./Dancey'Theatre Modern/fraditiVersatalityof personalityrr;";;:;;il;;',#;:

"'T:::::.:i:*r.sames (chesvBridge etc.)Intensity of participation;

ional

57.

Levels of enthusiasm and skills atta.ined;
Display of interest to learn.

Practice of Meditation/yosa
Fairh- in rraditionrl po.tf,"";
Level oJ knowledge and degree of participation;hterest to acquire new U;"0r.;;;;.;,t

t{



$
manner which is deducible or defensible on the ground of

consistencY;

Capacity of correct reasoning not contravening the laws of thought

100.Focus and brevitY

Ability to concentrate mind and attention to the issue-being

discussed/ considered, and communicating views briefly and

accuratelY.

101. Understanding and instinctive ability

Ability to comprehend the crux of the issue and the points of

views of ott'"r*, u"d to respond I to act without conscious/

deliberate effort or conscious intention;

Innate imPulsion'

,.

t9
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92. Engtish

Ability to communicate views
rn writing. and ideas fluently both verbally and

93. National/Regional Language
Ability to commu
desired proficien"|ltu'" 

in national / tegional language to the

94. Mother Tongue

#f,."rrff:: 
proficiencv as a matter of interest if not nationa,

Communication

95. Comprehension

Ability to unders

Abi,ity to,",,,#::.::: ilffi :j:j[il:T:;ilJ:, _"T;Is a good listener.

96. Articulation

Ability to convey v.
r.oricienf 

-in-i,;ffi:tr11lft*t process fl uentlv and coherently

97. Literary skill
Degree of knowledge of literature and written works whose valuelies in beauty of language or in emotional effects

98. Conversational skill
Ability to ensase i1,a1 interpersonal, meaningful exchange ofvrews to share knowledg" und info.*r,ion]-...,,"

99. Logical thinking
Logicar thinking: abirity to think of an issue or a probrem in al8

'., , ] ,11

1
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Quarit, of o*u"f n"':::',:,:", 
ul;T:'""''

Quality/Impact 
of Pre

g5. CurrentAwareness n national and

'u""';,,;;;i}*fi :'x[l,*;Jj':H"il]::i'?Tf 
:*'")'i""n*"o

86. AbilitY to Q'""tiol..ou' '-- 
P"g'"" of inquisitiveness;

Desire to know how' why' when and where;

"Oitt 
*U questioning mind'

I pplication of Knowlerlge

[-_. **a.rrarinpracticalapplication conceptsinpractice
o " - p.r*i"*v h J'f il11,il:1"qrTl**iu'i "'u"''

to Proceed 
furtr

88. clarity .o""t ":'.:"^';;:J;t:r""" the threats and opportunities

:[xj';::::J::"j'.

8e. claritv * "iY^:':::uance of and both short term and lons term

Clear in hiVher Pu

goals'

soPror;;sii;;::*'r"'rii!i!,m,x:xTilll,ffi :havemeaningrul

dialogue to acqut

91. Foreign l'anguages(s)
a L ' - - 

u*"n", --t "'"'il"Hu-"; and speakins

ProficiencY in r fi

I

I

I

I

e.o
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NORMS AND GUIDELINES
Part V

ACADEMIC DXCELLENCE

Scholastic Knowledgle

76. Basic concepts and fundamentals
theoretical concePts and

Level of profciencY

Level of proficiencY

Level of proficiencY

Level of ProficiencY

ll.

78.

Desree of understanding of basic

fun"damentals related to the subjects'

Major Areas (of course syllabus)

RelatedAreas (tothe syllabus)

Inter-disciplinary Areas (relative to syllabus)

General Areas (common subjects)

79.

80.

81.

82.

83.

Analytical AbilitY

Ability to examine an issue in detail and arrive- at. workable/

ffi;tl; doi to deduce a solution/arrive at a decision'

Innovation and CreativitY

Ability to bring in new methods to achieve better results;

Ability to formulate original' and new ideas'

Intellectual Potential

The faculty of reasoning' knowing and thinking as distinct from

feelings;

Ability to achieve a higher level of understanding'

84. Potential for self'learning and reading books

Degree of thirsVhunger for knowledge;

16
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l0l ATTRIE
AssossMo,v. o,v:ulEs 

oF AN AMITIAN

Generar 
) Fv rIIATroN MFTHonoIocv

$,i*:y,,#.ffi ifr i.t#ili",*?"i:::: i, ".,:::
,H*.lt#txti{fr1lt*i'i'x}ix.ffi #l

**ffg*n*'*r*mffi
Rating

"?.";Xri:#;1::" 
is to be rated on a scare or 0-e within

a) 3 and Below
b) 4and5
c) 6and7
d)8
e)g

rating for o.s .r?rilil'

Needs Improvement

Satisfactory

Good

Excellent

Outstanding

the following

rssue of certificarci .J tf"
nru"f ii[]$;""",',1T:*:*:x.,',",#l: j:":.:::*..,rorrirringinthe:xr :l'il"' ::1',:: i:i:li : -,H;:x',',"'# :,ll1.?ld',:nf f;*iil."::,,::TTi,1*trl:.,."i##,,.:lrud;

Self Assessment

fi"r:"'fi f ,'rlT,If .r"",,ff 
,i,r#".."#ffi 

:.,:H*.H:.[,iffi:*:::J
20



during counselling of the student by faculty mentors after the l.tyear ofassessment and each year there after. Gaps in self pe.."piion una ,.....r*niby faculty should be reduced to tfre mlnmum." 
rv^vvP!

Assessment by Faculty
Assessment of the attributes can-be done by respective faculty/ mentor, bypeer feed back, during conduct of varior. p;"f";'.il;i;nd extra curricular
llllyitil"l during miritary training, 

"t..'d;-M";t"; of each studenVnomrnated faculty member of the iourse coula Ue-maOe responsible tocompile the ratings awarded against the atribut"" iy,#"uou" rethod andthe assessment form filled in for each ;;il;;;.;';"ti assessment asexplained above. This activity- 
"r"ld b" J;;;;;; u"y.a. fo. coursesof two years a_nd above, ,r,a orr". ;;.;;;;; io. 

"o,,r""" of orr"year duration. year wise ratings for each v"ar ,pt" i iJar auration courseis indicated on the form. Orfv.-.feuart v""l Ji#ffi;. need to be filledin. A final rating could be drawn di;.; "1;;rr, u, ,rr. time ofgraduation and placed in a dossier for ..";;: ;-.; of the same couldbe handed over to the student for sef referencl wi"'rifr"lrfr" leaves thecollege. Institute Heads and members 
"f 

ifr" fr*liy'rf,*ld be aware thatthere will be overlaps amongst various attributes;r;i;; group or acrossgroups of attributes. Thev should .on..iou.ty alff"r.rii.i" ,r,.". overlapswhile assessing students. They must also .n"ure thaiit e assessmentsa1e 
1ot structured to present a good profile .i;;; students. Ouraim is to help students develop.ipositir.-""a 

""iq"e 
personality ofan Amitian. This can only be.-done o"".-rl".ioJ'oi time to changeundesirable attitudes, and tie. .r,rng. ,r|'.iiffi;; ; the period after

:l:11":"" Am.ity campus.and comp'are .ili;;;;;tb;;es in their workenvlronment. In order that this- aspect gets due importance, therating scored by a student co.ld be gir.. -"" L 
"liiiionat certificate
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AMITY UNIVERSITY MADHYA PRADESH 

DRESS CODE 

FOR STUDENTS 

 

Post Graduate – Boys : 

 In Winter – Lounge Suit / combination of coats / blazers or pullovers with sober 
shirt, sober trousers & tie, formal shoes & socks. 

 In Summer – Sober shirt & sober trousers, formal shoes & socks. Tie on all formal 
occasion. 

 

Under Graduate – Boys : 

 In Winter – Sober shirt & sober trousers, formal shoes & socks with coat or formal 
pullover. 

 In Summer – Sober shirt and sober trousers, formal shoes & socks. Tie on all formal 
occasion. 

 

Post Graduate and Under Graduate – Girls : 

 In Winter – Sarees / Churidar / Salwar Suit or formal western dresses e.g. sober 
shirt with sober trousers with pullovers / coat. Sober shawls may be used. 

 In Summer – Sarees / Churidar / Salwar Suit or formal western dresses e.g. sober 
shirt with sober trousers. 

 

 

 

(Rajesh Jain) 
Registrar 



AMITY LTNIVERSITY

Date: 06/9/2013

Proctorial Board

Code of Conduct

All students of AUMP are required to abide by the following code of conduct with immediate effect:-l' Dress code: Students are expected to be elegantly dressed *zry auy. clothes with obscene messages or graphics are no,allowed.

2' Footwear: wearing casual foot wear (slippers, floaters)is not allowed .

3' Mobile Telenhone Etiouette: All students are expected to follow the mobile etiquette such as:i' Keeping the ringer on the silent mode during class and otherwise on meeting mode while in campus.ii' Not talking on mobile while walking up and down the corridors.iii. Not taking photographs furtively.

4' class Decorum: The students are expected to maintain the decorum o f the classroom at all times even when the sessionis not going on' This includes not disturbing the furniture and keeping the room well lit at a1 times. The lights and fans ofclassrooms should be switched off, when the room is not in use.
5. Driving:

Use of Helmet: All students will wear helmets (including the pillion rider) when driving to the campus and back.Not more than one pillion rider is allowed.
Students shall not put on headphones while driving.

6.:Damaging/misusinginstitutionalpropertyisapunishableoffenceat
AUMP' Any student caught indulging in such activities wilr be severery dealt with and a fine of up to r0 times the cost ofproperty/item damaged may be imposed.

7 ' Ban on Political Activities: All political activities, dharnas, gheraos etc within the campus are prohibited.8' unparliamentarv Language: Talking loudly, using unparliamentary or abusive language is prohibited.9' Net-etiquette: Posting of tweets/messages/photographs with objectionable contents, use of unparriamentary r vurgar/double meaning language on the net or hurting someone's sentiments, will invite severe disciplinary action including potriceaction.

l0' Litterins: students are expected to keep the campus clean and not to litter by throwing wrappers and bottles here and there.I 1 ' Students are expected to stand up and greet faculty and authorities ofthe university ifthey are passing by.) Most rmportant: violation of the code of conduct would resurt in disciprinary action as deemed fitby the Proctorial Board.

i.

ii.

lll.

-:,:,ffi>-'-***
(Chief Proctor, proctorial Board, AU Mp)



Established vtde Govemment of Madhya Pradesh Act No. 27 of 2010
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RSCONSTTTUTTqN OF PROCTORTAL BOARD COMMIITBE

1, The?roe$,rjitl'r8oat .,,oithe,Uaivet$lryin agqordance with the-statutes Numb.er 3_5 o.fflfi,,.,flist
Stahrtes of Amity University Madhya Pradesh is rc-constituted as below:-

(q)..$b$s$t{,,,, ' , , ,1rI ' ',r,,' ',,, ,,, 
,,,,,,,,, 

',,

Brig, ffiesh Gangele Eerd)
(b) Members.

(D Prof. (Dr.) Anil Vashisht

{ii) Col; &K$elh|&etd}r ,,. i,,,

(iii)Prof. (Dr.) Iti Roychowdhury

(iv) Prof. (Dr.) AMnd Kumar Upadhyay

(v) Dr. Manoj Pandey

(viJ Dr. Raghvendra KumarMishra

SnU.,' lnlr1.., l, 
,, , ' ,.., ''ili . ,,,

[viiiJ Mr. Dhruv Sabharwal

(x) Mr. Abhinav Upadhyay

(xi) Mr. Tara Singh Jadon

(xii) Mr. Harendra Singh

(xiii) Ms Anita Rope Williams

(xiv) Ms. Rajnish Kushwah

'li;
,,1@$st€,P,rofesqrlLAlB',,..: :,,

Assistant Professor, ASET (MAE)

Assistant Professot ASCO

Assistant Pro fessor, ASAP

Assistant Professor, ALS

Senior Warden (Boys Hostel)

Warden (Boys Hostel)

Warden [Girls Hostel)

Warden (Girls Hostel)

7.

3.

T}isrcommittea wittrftnction w,e:n,seahte.,of issue of this office oiifu,
The tenure of the committee members will be. of 03 years from
notification
The previous notifications in respect of constltution/reconstitution of
cancelled with the issue of this notification.

This bears the approval of Hon'ble VC





MAOH:YA PfiAI}S$}I,
Esta$l,efted vrde' Sovarnmoni sf &dB rltrya PracleshAct lVo, 2l,a!.201 0Ref. No. AUMp/RO/ZOZt,lt3g 

Date:08.04.2021

1' The Proctorial Boa.rd of the University in accordance with the statutes Number 35 of the firststatures of Arniry universily Madhya pradesh is re-constituted ;; ;;i;-
(a) Chairman

-- - Irot' 
(Dr.) M'p. Kaushik, professor and pro-vice chance[or, AUMp

[b] Convener' - 
nffifrrh Gangere (Retd), Director-Hoster & chief proctor

(c) Members.

(i) Prof'(Dr.) Iti Roychowdhury Dy. Dean Student Welfare and Joint proctor

!:ll l*f (Dr.J Arvind Kumar Upadhyay, professor, aSgT aniAril;;;;;-'
!:,? 3-. 

Manoj pandey, Associare professor, ABS and p.oco, S*;;il-'-'
(iv) Mr. Tara Singh ladon, Senior Warden 6Boys Hosteg

!v) Ur. Harendra Singh, Warden 6noys Hostei
[vi) Ms. Rainish Kushwah, Warden 6eirf .Hostel)
(vii) Ms. Anita Soni, Warden fGirls Hostel)

(d) FacultlrMember
one faculty member to be nominated by Hol of respective institute whose student isinvolved.

(e) Student lqe,trrhqtg
1. Ms. Pragya Dubey
2. Ms. Chyna Kumari

2' This Reconstituted Board will function w.e.f. the date of issue of this office order.

3; The prev'io-us *|YT,p:s in.lesRgct of constitutionlreconstirurion of Froctoriat, Board:$ta$dcancelled with the issue of tfiis notification

4. Put up,fur Approval please.

t

B.Teeh {CSEJ, VI Sem.
B.Corn LtB (H) IVSem.

1*1, 
univeruity, Madhya Frad-esh, Maharaipura (oppositeAirport), Gwatior (M.p,l-4140!0,

Amitv Herptine : 0751-3290666, 32906 67; A83-499-94630, 083499-9;Ogr, ogg;g9 -r*ro'"-
website : www-amitu.edu/ewafior. Emair : rnfo@gwa.amitv.eou: 
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--,, ri::i:i :,-;*itt\::til;:. ::.. r..ii .... .



*:;

(a) Chairman
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-- Prof. [Dr.) M.P. IGushih professor and pro-Vice Chancellor, AUMP
(b) Convener
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[iv) Mr. Tara Singh ]adon
(v) Mr. Harendra Singh
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TO BE ISSUED TO ALL STUDENTS 
 

For Strict Compliance by Students 

REGULATIONS 
FOR BANNING RAGGING & 
ANTI RAGGING MEASURES 



  
  

 
 

1. SPECIAL ADVISORY TO FRESHERS  
 

(a) Freshers should not hesitate or feel shy of reporting any incidence of ragging 
either as a victim or as a witness. 
 

(b) Freshers (particularly the hostel freshers) should move in groups. They should 
be advised that they may resist individually or collectively any attempt by 
seniors towards bullying or ragging and also immediately report to any of the 
authority whose contact numbers are made available to them. 

 

(c) The important contact numbers should be entered and saved in their respective 
mobile phones. 

 

2. ANTI-RAGGING  COMPLAINT BOXES 
 

Each Department and Director Administration will place Anti-Ragging Complaint 
Boxes in selected areas in the Departments and in the Hostels for students  who may 
drop in their complaints on any incidence of ragging which has not otherwise been 
reported for necessary action by the Anti-Ragging Committee / Squads. The complaint 
Boxes will be emptied daily by the Department/ Warden / Director 
Administration/DSW at 1000 hours. 

 

3. IMPORTANT CONTACT NUMBERS    

 

Anti-Ragging Monitoring Cell: 
S.No Name Designation Post Mobile No. 

1. Prof. (Dr) R S Tomar Director, AIB and 
Dean (Academics) 

Chairman 9301117515 

2. Brig Rajesh Gangele 
(Retd.) 

Chief Proctor & 
Director Hostel 

Member 9481079380 

3. Mr. Rajneesh Kant Sharma Director (Liaison) Member 9425307677 

4. Dr Vikas Shrivastava Associate Professor, 
AIB 

Member 9425491300 

5. Dr. Neha Sharma  Assistant Professor-
AIB 

Member 8120140568 

6. Mrs Rinkoo Bhatia Assistant Professor,  
ASET (ECE) 

Member 9827680640 

7. Mr. Vivek Parashar Assistant Professor,  
ASET (CSE) 

Member 8878644486 

8. Dr. Dhruv Sabharwal Assistant Professor, 
ASCO 

Member 9897553499 

9. Dr. Rajiv Kumar Dwivedi Assistant Professor, 
ABS 

Member 9336494153 

10. Mr. Sudheer Singh 
Sikarwar 

Assistant Professor, 
ASAP 

Member 8269432109 

11. Mr. Arun Sharma Assistant Professor, 
ALS 

Member 9713840698 

12. Mr. Sunil Goyal Media Coordinator Member 9827353578 

  
 
 
 

SECTION FOR FRESHERS 



  
  

Other important telephone Nos.: 
Prof (Dr) Anil Vashisht, Dy. Pro-VC, Director, ABS and Dean Student 
Welfare 

8357920507 

Col. S.K. Sethi, (Retd) Director (Administration) 9827052295 
Prof (Dr) Iti Roychowdhury, Director- ASCENT and Dy Dean Student 
Welfare 

9165905884 

Mr Umesh Kumar Sharma, Assistant Director Maintenance 9893043846 
Mr. Tara Singh Jadon, Senior Warden (Boys Hostel) 8109075771 
Mr. Harendra Singh, Warden (Boys Hostel) 9111744013 
Mr. Ris Maj Hony Capt. Atmaram Tiwari, Warden (Boys Hostel) 9584276282 
Mr. Ajeet Sharma, Warden (Boys Hostel) 8982352309 
Ms Rajnish Kushawah, Warden – (Girls Hostel) 9039525267 
Ms Pragya Sharma, Warden- (Girls Hostel) 8659952065 

 
All freshers are advised to save these Mobile Numbers in 

their Mobile Phones for any future need. 
 
 

ANTI RAGGING AFFIDAVITS ON LINE 
 
 

1. Each Student (Senior or Junior, Undergraduate or Postgraduate) must submit an 
Undertaking / Affidavit to his / her college at the time of his / her Registration each year. 
 

2. This is the requirement of the Regulations on Prevention of Ragging in India. These 
regulations were framed on an order of the Hon. Supreme Court in 2009. 

 
 

3. Students are directed to fill their undertaking on any of the two web sites. 
 www.amanmovement.org 
 www.antiragging.in 

 
4. Students should submit the printout of online undertaking at the time of registration duly 

signed by him / her along with their parents. 

 



  
  

REGULATIONS FOR BANNING RAGGING & 
ANTI-RAGGING MEASURES 

 
1. Aim  

 

 To ensure that no ragging takes place in the University by instituting stringent anti-
 ragging measures and provisions for strict punishments to defaulters. 
 

2. Terms of Reference 
 

(a) Supreme Court Orders 
(b) UGC Draft Regulations and Guidelines 

 

3. What constitutes Ragging 
 

(a) Any disorderly conduct whether by words spoken or written or by an act which 
has the effect of teasing, treating or handling with rudeness or any other student. 

 

(b)  Indulging in rowdy or undisciplined activities which causes or is likely to cause 
annoyance, hardship or psychological or physical harm or to raise fear or 
apprehension thereof in a fresher or any other student. 

 

(c) Asking the students to do any act or perform something which such student will 
not in the ordinary course and which has the effect of causing or generating a 
sense of shame or embarrassment so as to adversely affect the physique or 
psyche of a fresher or any other student. 

 

(d) Teasing, embarrassing, humiliating, assaulting or using criminal force or criminal 
intimidation, wrongful restraining or confining or causing grievous hurt, 
kidnapping, extortion or molesting or committing unnatural offences or causing 
death or abetting suicide, use of criminal force, criminal trespass and 
intimidation. 

 

4. Prohibition of  Ragging 
 

(a) Ragging within the University Campus including its Institutions / Departments 
and Hostels is strictly prohibited. 

 

(b) Ragging in any form is prohibited also in the private lodges/buildings where these 
University students are staying. 

 

(c) Ragging in any form is prohibited in Hostel, Mess, Canteen, Cafeteria & 
Transport (University & Private). 

 

(d) No person including students / staff / faculty shall participate or abet or propagate 
ragging in any form. 

 

5. Punishment 
 

 Ragging is a cognizable offence under the law and the punishment to be meted out has 
to be exemplary and justifiably harsh to act as a deterrent. It may include one or more 
of the following:- 

 

(a) Cancellation of admission, suspension, rustication or expulsion from the 
University / Hostel. 

(b) FIR with the police and arrest. 
(c) Collective punishment may be imposed where involved persons are not 

identified. 
 



  
  

6. Measures for Curbing Ragging 
 

(a) Before Admissions 
 

(i) Application Form and especially the Registration Form at the time 
of Registration for a semester will require two Affidavits on Rs. 
10.00 stamp paper each, duly notarized, one signed by the student 
and the other signed by the parent. Draft of the Affidavits required 
are given at:- 

 

 Annexure I   -   By the student 
 Annexure II  -  By the parent 
 Annexure III - Indemnity Bond By Parent  
 

(ii) A student will not be admitted/registered until the Affidavits mentioned 
above are submitted. 

 

(iii) Students who are allotted Hostel Accommodation are required to 
submit three copies of details of parents and local guardian along 
with their photographs on the form as at Annexure IV along with 
two affidavits on Rs 10.00 stamp paper each duly notarized, one 
signed by student and other signed by parent. Students will not be 
registered and assigned hostel seat until the above document is 
submitted at the time of registration for the Hostel. Draft of the 
Affidavits required are given at:- 

 
 Annexure V – By the student 
 Annexure VI – By the parent 

 

(b) On Admission & Registration 
 

(i) Every student, at the time of Registration will be given the Leaflet 
giving details of Anti-Ragging Regulation for which he will sign 
having received it and its Record will be maintained in the 
Institution. 

 

(ii) The Leaflet will have a ‘Section for Freshers’ which will give 
instructions on whom to contact in case of incidence or attempt at 
ragging. This would include contact mobile numbers of selected persons 
from General Administration, Anti-Ragging Committees/ Anti-Ragging 
Squads. 

 

(c) Particulars required at the time of Registration 
 

(i) Every non-hostel student, at the time of Registration will provide full 
particulars of his/her stay during the semester, whether staying with 
parents, relatives, friends, hired hostel / PG accommodation. The details 
will include full address, name and contact number of the person at the 
address in the Form as given below:- 

 

 Registration cum Enrollment Form for Freshers - Annexure VII 
 

 

(ii) Every hostel student will provide three copies of full details of Father & 
Mother and Local Guardian with three copies of their photographs of 
which one copy will be with Reception / Gate, second copy with the 
Director/Deputy Director/Programme Coordinator and third copy with 
the Proctorial Board Office.  



  
  

(iii) Every students who wants to avail Transport facility must submit 
‘Annexure VIII’ on Rs 10/- non judicial stamp paper to Administrative 
department of AUMP. 
 
 

7. General Instructions 
 

(a) Anti-Ragging Committees 
 

(i) Each Department will form an “Anti-Ragging Committee” headed by 
the Director/Deputy Director/Programme Coordinator.  It will comprise 
of selected faculty members, parents, students from the freshers 
category as well as seniors and selected non-teaching staff. 

 

(ii) This Committee will be fully and totally responsible to ensure that no 
incidence of ragging as given in this regulation takes place and will also 
monitor and ensure that the instructions of this regulation are followed 
fully at all times. 

 

(iii) The Committee will also maintain alert vigil at all times and ensure that 
the Anti-Ragging Squads of the Institutions carry out their functions 
properly. 

 

(b) Anti-Ragging Squads 
 

(i) Each Director/Deputy Director/Programme Coordinator will constitute a 
number of Anti-Ragging Squads. The number of squads will be based 
on the number of blocks / floors and strength of the students so that the 
Anti -Ragging Measures can be effectively implemented. 

 

(ii) Anti-Ragging Squads will comprise of senior faculty members and 
responsible representatives of senior and fresher students. Its function 
will include going around / patrolling the Department and the Campus 
common areas, maintain vigil at all times on all days by rotation as 
decided by Director/Deputy Director/Programme Coordinator and take 
action if they notice any incidence of ragging either in their Department 
or any other Department/ or in the Campus. 

 

(iii) The Squads will also have the responsibility to investigate incidences of 
ragging and to report to the Anti-Ragging Committee / Anti-Ragging 
Control Room for immediate action / punishment wherever required. 

 
(iv) Director/Deputy Director/Programme Coordinator will forward the 

names of Anti-Ragging Committees and Anti-Ragging Squads to Amity 
Gwalior HQs. Anti-Ragging Monitoring Cell. 

 

(v) On the report of Anti-ragging Squad or any other person who witnesses the 
incidence of ragging or on the complaint of any fresher student, immediate 
action will be taken by the Anti -Ragging Committee to decide 
appropriate punishment from the list of punishments in the Regulation 
and award it with intimation to the University Administration. 

 
8. Instructions specific to Hostels 

 
(a) The accommodation for fresher students will be in separate floor of the hostel 

and entry to this floor will be monitored by security staff round the clock. 
 

 



  
  

(b) No one, particularly senior students will be permitted to enter the freshers’ 
hostel at any time. Similarly fresher students are not permitted to visit hostels of 
senior students. The responsibility for ensuring the above instructions will be of 
the security guard / guards on duty at the entry points to the freshers’ hostels. 
Responsible security guards will be detailed by Director Administration.       
The duty roster of the security guards for freshers’ hostel will be given to Anti-
Ragging Control Room.  

 

(c) All students will report back in their respective hostel rooms latest by 09:30 PM. 
 

(d) Proper attendance of hostel students both  freshers and seniors will be taken at 
9:30 PM, daily by members  detailed from the Anti-Ragging Squads and the 
attendance report submitted  to -  one copy to Anti-Ragging Control Room and  
- one  copy to  DSW/Director/ Dy. Director Hostel Administration. 

 

(e) All hostel students will abide by the Hostel Rules in addition to the Anti-
Ragging Regulation. 

 

(f) All Day Scholars are required to leave the Campus latest by 08:00 PM.  Entry / 
presence of Day Scholars in the Campus will not be permitted beyond 08:00 
PM and on holidays unless specifically allowed under the authority of the 
respective Director/Deputy Director/Programme Coordinator.  Strict 
disciplinary action will be taken if a day scholar is seen in the Campus after 
08:00 PM or on holiday without proper authority. The timings for reporting 
back into the hostel and entry / presence in the Campus of day scholar may be 
reviewed and revised after 30 September of every year. 

 
9. Anti-Ragging Patrols 
 

Anti-Ragging Patrols will be detailed by the DSW/Director Administration. 
These patrols will operate 24 hours on all days in the campus, hostels (both 
inside & outside the campus) particularly where freshers are staying. 

 
 

10. Anti-Ragging Monitoring Cell 
 

The Anti-Ragging Monitoring Cell will be established at the University HQ level  and 
will be totally and fully responsible to ensure that all Anti-Ragging Rules,  Regulation 
and Measures are strictly followed. The Monitoring Cell will also ensure that 
appropriate action is taken in all incidences of ragging.  Its endeavour will be to make 
Amity University Madhya Pradesh “Ragging Free”. 

 
11. Anti-Ragging Execution Cell 
 

The Anti-Ragging Execution Cell will function directly under the directions of the 
Monitoring Cells and Coordinate its activities with the Anti-Ragging Committees, 
Anti-Ragging Squads & Patrols. 

 
 

12. Responsibilities and Reporting 
 

(a) The Anti-Ragging Monitoring Cell and Proctorial Board will be 
responsible for implementation of all Regulations and function under the 
overall direction of the Vice Chancellor. 

 

(b) The Anti-Ragging Execution Cells will be responsible to function under the 
direction of the Monitoring Cells / Anti-Ragging Control Room and will 



  
  

coordinate with the Anti-Ragging Committees, Anti-Ragging Squads and 
Patrols.  

 
 
13. Action Procedure  
 

(a) Anti-Ragging  Squads  and Anti-Ragging Patrols will immediately report any 
incidence  of ragging  or abetment  of ragging noticed by them to the  Anti-
Ragging Control Room immediately and also to the Anti-Ragging Committee 
of each Department. 

 
(b) Faculty in-charge of the Anti-Ragging Control Room  will take immediate 

action as per the situation which may include:  
 Immediate suspension of  involved students  
 Sending reinforcements or any medical help if required. 
 Forward the main gist / report of incident to the Anti-Ragging Committee 

and the monitoring cell. 
 

(c) The Anti-Ragging Committee of the concerned Department will examine the 
report and recommend appropriate punishment which will be awarded after the 
approval of the Monitoring Cell.  

 

14. Fresher’s Introduction / Induction 
 

A systematically organized Freshers’ Introduction / Get-Together party will be 
organized by various Departments as per policy issued by the Vice Chancellor which 
would conform with the decorum and dignity as expected by the University and act as 
a forerunner for introductions and ice breaking between seniors and freshers. 

 
****** 

 
 



  
  

ANNEXURE - I 
 
 

AFFIDAVIT BY THE STUDENT 
(ON Rs.10/- NON JUDICIAL STAMP PAPER) 

 
 
 I, _____________________________________________________________ 

S/o  / D/o  of Mr / Mrs_____________________________________________ 

Resident of  _____________________________________________________ 

do hereby solemnly affirm and declare as under: 

 

1. That I  am a student of  Amity University Madhya Pradesh in its __________________ 

________________________________________________________ Course / Programme.  

 

2. That I have received and gone through and understood the Amity University 

Regulation for Banning Ragging and Anti-Ragging Measures, on curbing the menace 

of Ragging, to be followed by all the students.  
 

3. I hereby solemnly affirm that 

 I will not indulge or involve myself  in any behavior or act that may come 

under the definition of ragging, 

 I will not participate in or abet or propagate ragging in any form, 

 I will not hurt anyone physically or psychologically or cause any other harm. 
 

4. I have fully understood that if found indulging or guilty of any aspect of ragging within 

or outside the University Campus, I may be punished as per the provisions of the 

Amity University Madhya Pradesh Regulation for Banning Ragging and Anti-Ragging 

Measures, mentioned above and / or as per the law in force and for which I will be 

solely responsible and shall not claim any compensation whatsoever from the 

University, or its office bearers.  

 

Deponent 

 

VERIFICATION: Verified at ____________on this  ________day of ____________ 20___, 
that the above affidavit is true and correct. 
 
 

Deponent 
Name:      Address & Contact No: 



  
  

 
ANNEXURE - II 

 
 

AFFIDAVIT BY THE PARENT 

(ON RS.10/- NON JUDICIAL STAMP PAPER) 
 
 
I, _____________________________________________________________ 

S/o D/o ________________________________________________________ 

Resident of _____________________________________________________ 

do hereby solely affirm and declare as under: 

 

1. That my son / daughter Mr./ Ms/_______________________________________  is a 

student of  Amity University Madhya Pradesh in its ____________________________ 

__________________________________________________ Course/Programme. 
 

2. That I have gone through and fully understood the Amity University Regulation for 

Banning Ragging and Anti-Ragging Measures, on curbing the menace of Ragging, to 

be followed by all the students.  
 

3. I assure you that my son / daughter / ward will not be involved or indulge in any act of 

ragging that may come under the definition of ragging. 
 

4. I have fully understood that in case my son / daughter / will be found indulging or 

involved  in Ragging within or outside the premises of the University, he / she shall be 

appropriately punished for which he / she shall be solely responsible. I or my son / 

daughter shall not hold liable the University or any of its officials for any loss (s), 

damage (s) and shall not claim any compensation from the University or its office 

bearers. 

 
 

Deponent 
 
 
VERIFICATION: Verified at ___________on this  _________day of ____________ 20___, 
that the above affidavit is true and correct. 
 
 
 

 
Deponent 

Name:      Address & Contact No: 
 



  
  

ANNEXURE - III 
GENERAL INDEMNITY BOND BY PARENTS 
(ON RS 10/-  NON JUDICIAL STAMP PAPER) 

 
I, _____________________________ S/D/O________________________________ 

R/o_______________________________________________________________ father of 

Mr./Ms._________________ R/o_______________________________ 

aged about_________________ who has taken admission / is studying in Amity 

Institute/School of _________________________________ at Amity University Madhya 

Pradesh (hereinafter referred as “AUMP”), in ………..………….... Year………….. 

Programme, bearing Registration/Enrollment No. ……………….……………, have 

understood that during the said programme the AUMP shall be arranging some activities 

(within & outside India), with a view to give practical overview/exposure to the students about 

their respective fields. Further, the AUMP also arranges Military Training Camps/Industrial 

Visits/Educational Tours/Field work/Placement Visits/ Attending Seminars, Conferences, 

Workshops, Quiz Competitions, Annual Functions /Participation in Cultural/Technical 

Competitions of other Institutions/Universities, attending training programmes, presentation of 

research paper and participation in any other co-curricular & extra curricular activities out of 

the Campus to different places, (within India and abroad) for the students. I have gone through 

the guidelines/rules and regulations prescribed by the AUMP to be followed by their students 

& teachers/faculty/management members during the said tours, which I have found very 

appropriate, and the same has also been read and understood by my son/daughter who has also 

executed an undertaking to abide the same.  

I hereby promise to indemnify and keep indemnified and harmless the AUMP, its parent body, 

their employees/officials, from every type of loss(s) or damage(s) which may arise out from 

the action or inaction of my son/daughter, during the said activities for the entire tenure in the 

AUMP and also from any claim arising from those action or inaction of my son/daughter. 
 

Signature of the Indemnifier__________________ 
 
Date: ___________  

1. Signature of Witness:____________ 
Name: __________________________ 
Address: _________________________ 
_________________________________ 
 
 
2. Signature of Witness:____________ 
Name:  __________________________ 
Address: _________________________ 
_________________________________ 



  
  

ANNEXURE-IV 
 
Form No   ………. 

AMITY HOSTEL 
 

REGISTRATION/ RE-REGISTRATION FORM 20___ -20___ 
(Last date for submission along with receipt for Hostel Fee _________) 

 
(PLEASE USE BLOCK LETTERS) 

 
Personal Particulars 
 

Name  ………..…………………………………. 

Course  …………………………………………... 

Batch  …………………………………………... 

University/Institution Enrolment No  …………………… 

Mobile No. …………………………………………… 

Email ID …………………………………………… 

Blood Group  ………….……………………………….. 

Medical History (deserving special attention) …………………………….. 

……………………………………………………………………………... 

Type of Accommodation (Please tick)  AC / Non AC 
 
Family Particulars 

 
Father  

Name  ……………………………………………… 

 Occupation ……………………………………………… 

 Address ……………………………………………… 

   ……………………………………………… 

 Mobile No. …………………. Tel …………………. 

Email ID ……………………………………………… 

 
Mother  

Name  ……………………………………………… 

 Occupation ……………………………………………… 

 Address ……………………………………………… 

   ……………………………………………… 

 Mobile No. …………………. Tel …………………. 

Email ID ……………………………………………… 

 

 

 
 
 

Photo 

 
 
 

Photo 

 
 
 

Photo 



  
  

Local Guardians 
Local Guardian 1 

Name  ……………………………………………… 

Relationship ……………………………………………… 

 Occupation ……………………………………………… 

 Address ……………………………………………… 

   ……………………………………………… 

 Mobile No. …………………. Tel …………………. 

Email ID ……………………………………………… 

 
Local Guardian 2 

Name  ……………………………………………… 

Relationship ……………………………………………… 

 Occupation ……………………………………………… 

 Address ……………………………………………… 

   ……………………………………………… 

 Mobile No. …………………. Tel …………………. 

Email ID ……………………………………………… 
 

UNDERTAKING 
1. I hereby affirm that I have read and understood the Rules and Regulations of Hostel 

and of the Amity University Madhya Pradesh and I will abide by them. 
2. I convey my willingness to accept the Hostel Accommodation ON/ OFF Campus as 
 allotted to me. 
3. My aggregate attendance is …….. or above for the last academic year (for seniors 
 only). 
4. I affirm that I was not involved in any indiscipline case nor is any such case 
 pending against me (for seniors only). 
5. I certify that the above information is correct.  My hostel allotment may be 
 cancelled if any of the above information is found to be incorrect. 
6. I will inform the Hostel Administration promptly if there is any change in the status 
 of the above information. 
 

 
(Signature of Student)        (Signature of Parent)    
 
Name :_______________________  Name:___________________________    
       
Date :  _______________________               Date :___________________________ 
 
For Hostel Office use only 
 
Date & Time                        Received By                         Hostel Warden 
 

 

 
 
 

Photo 

 
 
 

Photo 



  
  

 
AFFIDAVIT BY THE STUDENT STAYING IN HOSTEL 

(On Rs. 10/- NON JUDICIAL STAMP PAPER) 
 
I,__________________________________________________________________________ 

Son/Daughter of Mr./Mrs. 

_____________________________________________________ Resident of 

_________________________________________________________________ do hereby 

solemnly affirm and declare as under: 

1. That I am a resident student of Amity University Madhya Pradesh in its 
______________ Course / Programme.  

2. That I have received and gone through and understood the Amity 
University Hostel Rules to be followed by all the resident students. 

3. I hereby solemnly affirm that 
(a) I will comply with Hostel Rules in letter and spirit. 
(b) I will not indulge in any such activities which will disturb discipline, 

peace and harmony in the campus. 
(c) I will not consume any type of intoxicants like liquor, drugs etc. 
(d) I will look after the hostel property and fixtures. 
(e) I will not leave the hostel campus without obtaining proper out pass. 
(f) I will not visit any place, dhabas / tharies etc which have been placed 

out of bounds by the University Authorities. 
4. I have fully understood that if found indulging or guilty of violating any of 

the Hostel Rules within or outside the University Campus, I may be 
punished as per the provisions of Amity University Madhya Pradesh 
Regulation for maintenance of discipline among students and Regulations 
on Hostel Accommodation / or as per the law in force and for which I will 
be solely responsible and shall not claim any compensation whatsoever 
from the University, or its office bearers. 

 
 

Deponent 
 
 
VERIFICATION: Verified at ___________________ on this __________________ day 

of _________________ 20   , that the above affidavit is true and correct. 

 
 

          Deponent 
 
Name:       Address & Contact No.  
 
 
 
          
 
 
 
 

ANNEXURE - V 



  
  

 
ANNEXURE - VI 

AFFIDAVIT BY THE PARENT  
(On Rs. 10/- STAMP PAPER) 

 
I,__________________________________________________________________________ 

S/D/O Mr./Mrs. _______________________________________________________ 

Resident of ________________________________________________________________       

do hereby solemnly affirm and declare as under: 

1. That my son/daughter Mr./Ms.____ _____________________________________ 
is a student of Amity University Madhya Pradesh in its 
____________________________________________________ Course/Programme. 

2. That I have received and gone through and understood the Amity 
University Hostel Rules to be followed by all the resident students. 

3. I hereby solemnly affirm that: -  
(a) My Son / daughter will comply with Hostel Rules in letter and spirit. 
(b) He / She will not indulge in any such activities which will disturb 

discipline, peace and harmony in the campus. 
(c) He / She will not consume any type of intoxicants like liquor, drugs 

etc. 
(d) He / She will look after the hostel property and fixtures. 
(e) He / She will not leave the hostel campus without obtaining proper out 

pass. 
(f) He / She will not visit any place, dhabas/tharies etc which have been 

placed out of bounds by the University Authorities. 
4. I have fully understood that if found indulging or guilty of violating any of 

the Hostel Rules within or outside the University Campus, My Son / 
daughter may be punished as per the provisions of Amity University 
Madhya Pradesh Regulation for maintenance of discipline among students 
and Regulations on Hostel Accommodation / or as per the law in force and 
for which I will be solely responsible and shall not claim any 
compensation whatsoever from the University, or its office bearers. 

 
 

Deponent 
 
 
VERIFICATION: Verified at ______________ on this ___________ day of ________ 
20  , that the above affidavit is true and correct. 
 
 

Deponent 
 

Name:     Address & Contact No. 



  
  

ANNEXURE - VII 

AMITY UNIVERSITY MADHYA PRADESH 
REGISTRATION-CUM-ENROLLMENT FORM 

(FOR NEW STUDENTS) 

  

Name of the Institute : …………………………………….…………………………………….…………………. 

  

Programme Enrolled For …………………………………………………………. 

 

Academic Session …………………………………………………………. 

Admission Category …………………………………………………………. 

Full Name of the Student …………………………………………………………. 

Father's Name …………………………………………………………. 

Father's Occupation  …………………………………………………………. 

Mother's Name …………………………………………………………. 

Mother's Occupation ………………………………………………………….. 

Nationality ……………………………………. 

Date of Birth …………………………………….  

Sex …………………………………….              

*Category  …………………………………….                                 (* SC/ST/OBC/SOBC student is 
required to submit a certificate 
issued/ counter signed by District  
Magistrate in proof  thereof) 

Emergency Contact No  ……………………………………. 

Correspondence Address 
Address …………………………………….……………………………………………………. 

City …………………………………….……………………………………………………. 

State …………………………………….……………………………………………………. 

Pin ……………………………………………….. 

Tel ………………………………………………..  

Fax  ………………………………………………..  

Mobile  ………………………………………………..  

Email  ………………………………………………..  

Permanent Address  

Address …………………………………….…………………………………………………….  

City …………………………………….…………………………………………………….  

State …………………………………….…………………………………………………….  

Pin ………………………………………………..  

Tel.  ………………………………………………..  

Fax  ………………………………………………..  

Mobile No ………………………………………………..  

Email ………………………………………………..  

Local Guardian(s)  duly authorized by the parents of the student to be Contacted  in emergency    

Full Local Guardian 
Name 

…………………………………….…………………………………………………….  



  
  

Address …………………………………….…………………………………………………….  

City …………………………………….…………………………………………………….  

State …………………………………….…………………………………………………….  

Pin ………………………………………………..  

Tel.   ………………………………………………..  

Mobile No  ………………………………………………..  

Fax  ………………………………………………..  

Email ………………………………………………..  

   
 
Place of Stay during this semester (Non-Hostellers) 
 
With Parent  / Guardian       Own arrangement     
 
Address : 
 
City   : 
 
Pin   : 
 
Contact No.__________________Tel.___________________Mob,_________________ 
 
e-mail:__________________________ 
 
 

 

Details of educational Qualifications (from High School onwards)  

Name of  
Qualifying 
Exam 

Year of  
Passing 

School/College Board/University Subjects / Stream  
Class/ 
Division/ 
Grade 

      

      

      
 

 

   

Any type of sickness that you are prone to and the line of treatment   

  

Any particular Doctor to be contacted in case of your sickness  

Full Name of Doctor …………………………………….…………………………………………………….  

Address …………………………………….…………………………………………………….  

City …………………………………….…………………………………………………….  

State ………………………………………………..  

Pin ………………………………………………..  

Tel.   ………………………………………………..  

Mobile No   ………………………………………………..  

Fax  ………………………………………………..  

Email ………………………………………………..  

Your Blood Group ………………………………………………..  



  
  

UNDERTAKING 
 
 
 

I solemnly affirm that the above information made and furnished by me is true and correct. Further, I am being 
admitted to the above stated Programme entirely on my request and I agree to abide by all the rules and regulations 
of the Institution/University which I have read and understood. I was given opportunity to clarify any doubts I had 
and I shall not hold the Institution/University responsible for not understanding the same. In the event of 
suppression or distortion of any fact like educational qualification, nationality, etc. made in the Registration-cum-
Enrolment Form, I understand that my admission is liable for cancellation. 

 

I have full knowledge of the fact that in case my attendance in any subject falls below 75%, I shall not be allowed 
to appear in the end term Examinations 

 

   

 Date: ………………  

   

 Place ………………   

   

 (Signature of Student)  

 Office Seal  

   

 (Name & Signature of the Verifying Faculty)  

 Date ………….  

  

For official use  

Enrollment no. allotted  
 

 

   

 Date………………..  

   

Place ……………….  

 (Signature of Authorised Officer)  

  
 



  
  

 

PROVISION OF TRANSPORT FOR THE UNIVERSITY GOING STUDENTS OF                                                              
AMITY UNIVERSITY MADHYA PRADESH - BOND OF INDEMNITY 

 

 

 

To,  

The  Director Administration  

Amity University Madhya Pradesh, Gwalior  

 
 
1. In consideration of ………….……………………………(Guardian’s Name) 
Father/Mother/Guardian of……………………………………………………(Name of 
Student) of whom I am the legal/natural guardian being carried at my request as a passenger in 
Amity University Madhya Pradesh, Gwalior transport In-Charge or any officer or any other 
person, employee of the Amity University. I undertake and agree that neither I nor my 
executors or administrators or other legal representative will make any claim against the 
AUMP against any officer or any employee of the AUMP or against any person in the service 
of AUMP in respect of any loss or injury to property or person including injury resulting in 
death which the said may suffer while the said ward is or in consequence of the said ward 
being so carried or whilst he/she is boarding or alighting from the transport and I understand 
and agree that no compensation will be paid by the AUMP any officer or any employee of the 
AUMP or any person in the service of the AUMP in respect of any such loss or injury and I 
further agree so as to bind myself, my heirs ,my executor and administrators to indemnity you 
and any officer or any employee of the AUMP or any person in the service of the AUMP 
against any claim which be made by any third party against you or them or any of them arising 
out of any act or default on the part of the said ward during or in connection with such journey 
in the AUMP Transport or AUMP outsourced transport.  
 
 
(Name & Signature of Student)  
          
Age ……... Years  Student of (Course Name) ………………..   Contact 
No………………………. 
  
                

  
(Name & Signature of Parent/Guardian)  

                                
Address ………………………………… 

 
       …………………………………………. 

Student 
 

Affix Photo 
here 
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(al Recordable displeasure of the vice chancellor with adverse rcmark in Annual Appmisal
(bl Stopping of increments/prcrnotion for upto two yea$

[c] Temporarysuspension

{dl ?ennination ofservices

(el Reportingto porieein case &e vroration kacdmrnaroffence

9. INAPTNOPXIATE CONDUCT BY SN'DEI{? TOWAND$ 8I,[PIOYEE($)

(al unprofessional or inapprcpriate conducl m1alds a ernptoyee t"! i, inftiated by astudent is not acceptable and will be in breach of &e stlden, oir.i'iir** Guidelines.

*lo*rt"rf;$,Tffi:f,rTtrr 
reporr the unprofessional or inapproprtah condu* initiated bya

[c] The HoI or HoD may rccommend furthEr investigrtion through office of chief proetor
who mny recommsnd appropriate acdon based upon nnafigr oiurelnoestisauon.

^[*,;[*$l'[''h"'*'



10. coNctusloN

]:"T:ffif-Tlffi#ffitr#Y eraboratirre and not exhausttue, and may be modrffe* as
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The Code of Conduct lays down valueq principles and pracilces that esablish standards for ethical
conduct on the part of hculty members so as to uphold the trust of the general public and all the
sakeholders tn the htgher education.

I TEACHERS AND THETN N[SpON$IBN!1:IT&

Whoever adopts teaching as a profession assumes the obligation to conduct himself / herself
in accordance with the ideal of the profession. A teacher is conshntly under t}e'scnrtiny of
his students and the society at large. Therefore, every teacher should see that flrere ls no
incompatibility betrueen his precepts and pracdca The profession further requires that the
teaehers should be calm, pafient and communlcatiye by temper4ment and amiable in
disposition.

Teachersshould:

(l) Adhere to a responsible pattern ofconduci demeanour and dress expected ofthem by
the profession

0i) Manage their private a&irs in a manner consistentwith the dignity ofthe profession;

(iii) Seek to make professional growth confimrous tlrough study and research;

(iv) Express free and frank opinion by participatton at professional meetingq seminars,

conference$ etc. tawards tlte conrlbution of knowledge;

(v) Maintain active membership of professional organizaffons and strive to improve
educadon and profession thrnugh them,

(vi) Perform their duties in dre form of teachin& tutorial practical seminar and research

work conscientiously and wi& dedication;

(vir) Co-operate and assist in carrying out functions relating to the educadonal

resporsibilities of the university such as; a$isting in appraising appliea$ons for
admission, advising and counseling students as well as assisting the conduct of
university and examinafions, including supeMslo4 invi$ladon and evaluafion; such

other academic responsibilides assigned from time to time and

(viii) Participate in extension, co-curricular and exha-curricular activities including

communitYsenrlce.

-,,'u#[,!]ifl;-]i;Hil:'"'



II TEA$IENSAND?HESTUDENM

Teachersshouldr

Respect the right and dignity of the sud*nt in erpressing his/her oprnion

Deal fus$y and lmparfially with students regardless of &eir rellgion ca$te, politieati
economic, social and phpical charactertstics;

Remgnize the dlfference ln aptltude and capablliffes among students and strive to meet
theirindividuel needq

Encourage students to improve their attainmenB, develop their personalities and at tlre
same time contribute to communitywelfare;

Inculcate among students scientific outlook and respect for physieal labour and ideals of
demoracy, paffi ofi snr and peacg

Be affectionate to the students and uot behave in a dndictive manner tuanrds any of
them foranyrea$on;

Pay attendon to only dle attainment of t}e sardent in t}te ass*ssment of merit

Make themselves arrailable to the students evon beyond their class hours and help and
guide students without any remuneration or reward

Aid students to develop an understanding of our nafional hertage and national goals

Retrain from ineifing sftdents against other stlrden6 colleagues or adminisffadon.

M TEACIIERSANIICOIIEAGUE$:

Teachercshould:

(i) Treat other membem of the pmfession in the sarne manner as they themselves wish to
be treated;

(it) Speak respectfrtlly ofother teachers and render assistance for professional bettennent

(iii) Refrain 
- 
from .lodging unsubstantiated allegafions agalnst colleagues to higher

authodfies; and

(iv) Refrain from allowing considerations of castg creed religion, race or sex in their
professional endeavour.

ry TEACHERSANDAUTHORITIES:

Teachensshould:

(i) Discharge their professlond responsibilides aecording to the edsting rules and adheire
to procedures and nretlods cortsistent with thelr prufussion in initiating steps through

(i)

(ii)

0i)

0v)

(v)

(r4)

(vii)

(viii)

(ix)

(xl
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(ii}

(ti0

0v)

(v)

(vi)

(vir)

(viii)

treir own instihrfional bodies and/or pro&ssional organizations for change of anysuehrule deffimental to the professiooj ii*r*o,
Refrain from undertakhg any other employment and commitrnent includlng private

[:Xfi,trlroaching 
ctisses whtch ,iI iikil';r-;'.ir,,u",ith their proftssionar

co"operate in the fonnllatlon of pollclec of the insfitudon by accepfrrg yarious officesand discharge responsibitiu* rhi;;;; offices may demand;
co'opera& in dre formuration of poricics of the other in$titntions
co'operate wlth the authorlties for the betterment of the inefitutions keeping in vlewthe intercsr and in conformity*itr, aieniry;;th* ;;r;;;;""""
Should adhereto the conditions sf contraeB

Oive and expeet due notice beforeachange of posltion is made;and
Refrain from avalling themselves of leave except on unavoidablo grounds and as hr aspm*icable ** rriol intimatiou keeprng in view their pardcdar respondbflity &rcomplotion of academic schedule.

TBACHBRS AND NOI{.TEACIilHG $rAFFr
Teachers shourd treat the.non-teachrng saff as colreagues and equal partne$ in acooperative undertaking; within every educational institution; and

Teachers should extend all help in the functioning of the universlty and covering bo&teachels and the nonteaching staff.

Recognize &at educafion is a public seMce and strlye to keep the public tnformed of
the edurafr onal pmgmmmes which anr belng provided;

work to improve edueation in the community and strengthen the communig,s
moral and intellectual Ii&;

V

ti)

(ii)

U TEACTIBNSANDGIIARDIAN$:

Teachersshould:

0 Tty to see that institutions maintain contact with &e guardians, their studen6 sendreports of their pedormaree to the guardians whenever necessary .nJ ie$ th.
guardians in meetings conv'ened for the purpo$e for mu&at orchangeof ideas and for
the benefitof the institution.

W T&ICHERSANDSOEIBIY:

Teachersshould;

(ir)



(fil}

(iv)

(v)

Be aware of social problemr and take part th sueh actir{ties as would bo onduciye to
&e prcgrcss of socieg and hence the @uttty as a whole;

Pet&rm tlre dudx of cltfuenehtp, parficipate in community acdviff es

Refrain frcm taHng part in or subscrlblng to or assis{ng ln any r,uay actvtties whtch
tend to promot€ feeling of hatred or enmity among different communlfies, rcligtons
or [uguis$c group* but acdvely wor* for National Integradon.
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S.No. Names of the Speakers Designation Topic Date
1 Prof (Dr) Iti Roychowdhury Professor, AUMP, Gwalior Pedagogy and Question Bank Preparation 03.01.91

2 Prof Renu Nair Professor, Govt VRG College, Gwalior How to Ensure Effectiveness of Content Delivery 08.01.19

3 Dr David Jenkins Professor, Plymouth University, UK Best Practices in Teaching & Research 14.03.19

AMITY UNIVERSITY MADHYA PRADESH
LIST OF SPEAKERS ON PROFESSIONAL ETHICS (2018-19)



S.No. Names of the Speakers Designation Topic Date
1 Prof (Dr) RG Harshe Former VC, University of Allahabad How to Teach in a University 07.06.18

2 Prof (Dr) NC Gupta Professor, Indraprastha University, New Delhi Research Methodologies and Pedagogies in Universities 08.06.18

3 Prof (Dr) JP Verma Professor, LNIPE, Gwalior Publishing a Good Research Paper: Reviewer's Perspective 11.06.18

AMITY UNIVERSITY MADHYA PRADESH
LIST OF SPEAKERS ON PROFESSIONAL ETHICS (2017-18)



S.No. Names of the Speakers Designation Topic Date
1 Prof.(Dr.) S.G. Deshmukh Diretor ABV IIITM, Gwalior Imperatives for Quality of Education in Digitized Environment 14.06.17

2 Prof. Sheo Kumar Pandey Vice Chancellor, Pd. Ravi Shankar University, Raipur Improving Quality Education in Indian Universities 16.06.17

3 Prof.(Dr.) R.K. Khandal Former VC, UPTU, Lucknow Quality of Higher Education in Indian Universities: What Drives Quality? 19.06.17

AMITY UNIVERSITY MADHYA PRADESH
LIST OF SPEAKERS ON PROFESSIONAL ETHICS (2016-17)



S.No. Names of the Speakers Designation Topic Date
1 Prof. (Dr.) Pratosh Bansal Professor, Institute of Egg. & Tech. DAV, Indore Different Dimensions to Research and Innovation in Indian Universities 16.06.16

2 Prof. (Dr.)Pawan Kumar Singh Professor, IIM , Indore Innovative ways for Teaching and Training Effectiveness 16.06.16

3 Prof. (Dr.) P.K. Verma DG MPCOST , Bhopal Research Requirments Peculiar to the State of Madhya Pradesh 21.06.16

AMITY UNIVERSITY MADHYA PRADESH
LIST OF SPEAKERS ON PROFESSIONAL ETHICS (2015-16)



S.No. Names of the Speakers Designation Topic Date

1 Prof. A.D.N. Bajpai VC, Himachal Pradesh University, Shimla Academic Excellence In Universities 17.06.15

2 Prof. R.K. Singh Scientist G, CDRI, Lucknow Research Ethics 19.06.15

3 Lt. Gen. V.K. Sharma VC, Amity University, Gwalior Academic Administration 23.06.15

4 Prof. D.S. Rathore
Former VC, Himachal Pradesh Agriculture University, Palampur, 

Himachal Pradesh

Achieving  Excellence in Higher Education 

in our University System
23.06.15

AMITY UNIVERSITY MADHYA PRADESH
LIST OF SPEAKERS ON PROFESSIONAL ETHICS (2014-15)
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AMITY UNIVERSITY MADHYA PRADESH 

REGULARITY OF ATTENDANCE 
 

1.  Students are expected to have 100% attendance in all the course units. 
 
2. Relaxation of maximum 25% may be allowed to cater for sickness or other valid 

reasons beyond the control of the students for which written permission of the Head 
of the Institution /Department is mandatory. 

 
3. A student, whose attendance is less than 75% whatever may be the reason for 

shortfall, will not be permitted to appear in the End Semester Examination. 
 
4. Under extreme special circumstances, Vice Chancellor may condone attendance up 

to 5% below 75% on the recommendation of the Head of the Institution / 
Department. 

 
5. Every faculty member handling a class will take attendance till the last day of the 

class. The percentage of attendance up to this day will be calculated and forwarded 
to Examination Department by the Head of the Institution/Department for issue of 
Admit Cards. 

 
6. If a student is continuously absent for a period of fifteen days without permission, a 

notice will be sent to the student and to his parents/guardians. 
 
7. If a student remains absent continuously for 30 days without permission, his 

name will be struck off. Such a student may apply for re-admission. The Head of 
the Institution/Department will examine his/her performance in all semesters and 
backlog of papers and forward recommendation to VC’s Office to decide as to 
whether he/she should be given re-admission or not. Based on the 
recommendations, decision for re-admission and the semester in which re-
admission is to be given will be taken. The student granted re-admission will be 
required to pay the prescribed re-admission fee and will be governed by Academic 
Regulations. The attendance will be calculated as per the decision taken at the time 
of granting the re-admission. 

 
 

(Rajesh Jain) 
Registrar 



AUMplosolMoMlzol6l0&
Stou**ner, to16

1' A meeting, chaired by tt sen v( Sharma, AVSM {Retd}, vice chancellcr, AUMp was condueted on xss Novernber
201'6 at 150s hrs in the confere*ce R$otrl, Academic Block - B. The points discussed during the ffieeting are glven insucceeding paragraphs.

2' The Chairrerson emphaeired ths importancr of offise as*istafit$' rcle in srnooth functioning of oryanirationalmachinery' He further s'tatod that the role earrird a lot of re,rponsibllity aod thur, must be discharged wlth utmostdedication and geriousness.

3' tt was al*o brought out, that owing e tft€ nstune of dre role, offks **rlstants weie prirry to a cu5oingal&rnount of organisational in{brrnation, and thsrafior,G, melllta$ning eonfidentialtty tn thsir rotes nag serr*6&nct.4. eiting rpocifir axamplce of lnformatl*n rct*ted to emptotrae mrnpenxatlon and bgfi*fits, BrdplWB rsmrds,ern$oyp* perfurmance and mwtde, exam p*lfumsncs, edrnieslons and pheernent prw g&, tle (hatrysreon
rautloiltd the g*li*rlnt agalnst shartng sueh fit{or*eti*n wltli unaut*rsrped pxrg*r.
5' The ehairporcon ls*ued a dltectlve thsr under no *hnur,r;tanse* *hall afsee ascistants shrr€ inforrnatisn
without exprsss Epprov*lof th*rr lread* of oss*rt,llentl rn*tr,tufion.
6' The chairperson ako caution*d tlre gnthond heads of inetitutio*s/ dqpartnrent$ to de*irt from the pracgce ofapproaching aske ar*lstant* *rr infsrmatlsn a&d addrex thelr r,'equ*ots tr the h*ad of thc dep*nmsntl taEt$t$tlon,
7 ' Heads of departnrertl in*titutiort ware also eautioned to exercise due dircretion in deeidirq who to share
infurnration with' Hc s'mpharlred that i$fpr$a$sx nrust only b* eharud un * ,nqad ro knor*/ be*s molpn the$, onlythat whi6k war functloually regutred by *re r,o,quqstlnt Farty to eomplete an assfined twk,8' The Chairperson also directed that office as$stants rhall not send e-mails on bshalf of h*ads of d*partment/institution' ln ths ovent that lt was lnevltabk for tho osice a**lst*at to send aa e.mail on bshalf the ltos/ l$ot, he/ shernu$t rec*$sarily monticn that centsnts of the a-matlhld tle *pproval of tesp*rtive xoDl 6cl,9' Speaking specifieally about dcpartrnents of aecounts, hurnan re$ouree$, examinations, pl*cements, admissions
and offiee of th€ RQgi$trar, thc fitairp*rrun relterated that all in$ormation heN by these departments wa$ confid,ential
and must never be shsred or rpoke* e bout casually with unauthorired partias.
10' The chairp*rsoa infcrrned the gatherirg that it had come to his noticc thEt certain confidential i*formation hadheen leaked to unauthorired persons. lssuing a final word of caution, tlre ctralrper${rn wrrn&d the g*hering that
anYaRe fouttd shtdng lnfonnation in arl unEuthorired manner ehall face the strictost disciplinary sctlon ar *ueh an artwill be tantornount to dirloyalty to orgEnir*tion.
tr1." There being no further point& sf discu$sion, the Chairperson thanked the gathering for th*ir time and brought
the m*eting to a close at about 1545 hrs.

Copy tc:-
- Vica ChancellElt $efit
- Pro yice Chsn€Blkf* Sectt
- All Headr of DspartmcnV lnctitution (for diurarninatlqn to all office nreistanbl date entry oBerrtols|

{Amanpre*t fir&rdhawa}



Ref: AUMFffiOl?OiStZSg Dated ?7& Novemb-er ?01S

ptJrrqppf, ilil,gfi$H4Lq

1' Marshale wilt prir'nnrily be reupon*ible lo'snfurce disciplina among*t tha gtudanb. Their
dutics ars snumerakd in the eucceedi$g paragraphe.

2' Ordinarily one Marshal will be available in each academie blsek, and will nrork under the
*v*rall directione of Sfficer * ln - Sharge of the r**pectiv* Academic S[*cks.
3' Ts bs avsilable et the $udentrs bus anival I departure areas during the timo of opening /
cfosing fiours, to ensure discipline smons the *tud*ilt8, &s slao, to oheek l.card & Bus Fase of
student$ disernbarking frcm the organised tiansport of univer*ity. Hsnee they should aniye at
the univarsity, b*fore the arrival of buseE *nd ,eevs the uniwrcity aftar the departure sf bueee.
Their offics timings will be fiom 0g3S * 1$0S hrs.

4" To be d*ployed gt the Main Gate in the rnorning aRd aeeist oic $eeurity in e*ruring that
no hottlsrrsck is created at the nrain gate during the morning ru*h hour.
$' To keep a *harp lookout for any misehi*f b*i*g cornmitted by students on floors and be
akrt ts pr*v*nt danrege te Universi$ property and infra*truSure by etld*nts. They will report all
incidcnt of euch naturo immsdiat*ly to Ofti*e{n"shalg6 cf their rexpac*ive ,&lo6lt*,

$' To ensure tlrat classes are being eondused *s plcnned, they will bs giwn 6 eopy of the
tim* table by the offirer * ln * sh*rge of Ae*domic Blo*k. They will go around ttreir allocat*d
ae*donnic block, at least once during evsry lseture hour (7 lecture hours per dsy) and submit a
written raport to the officer * in * eharge of acsd*mie* block in rcup*at of cla*oes not being
taken by designated instructl*ns, as belCIw :-

7 ' The said report will be submined by 1700 hours every day.
8' To check etudentt who are loitering around in th* corridors *r anynalhere else for their
claeses and r*po* thc *ame to the c*ncerned Hol&loo or to the bl&k in-charge.

w
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g' fs ensure that studsnts am aotiv*ly involved i* thair worldaativig eith*r in the clas*room
or cantasn or *nywh*rg el*e and are not creating sny disturbance:to othera.
10' To report any ca$6 of indiseipline or rnisconduct i*mediately to Sir:ector Adnrinistraiion/
block in-eharge/ or ooneerned faculty.

11. To anxure direiplln* of studsnts during central functiong in th* aud&orium, ssr,ninar hall /
open air programmes to include fr*sher's party, cther stage functions / tndependence Day I
Republic Day functions etc. For this purpose thay will take orders from the officer responsible
for srgsniaing cuch' funetions,

12. To check guards an duty for *tertn*s* at night
'13" Tc reprrt *ny ru*pieiour adivi$ ofi csrlnpue, damaga to infrastrueturo or sn!, dsf*ct
affecting esseiliial servi*e* to Oir * Admin/ Oi* $ncurig
14, Ta asaist tlre Sir * Admin/ Dy Oir/ ln-charge Hoetal* in main&ining diseigtine in the
hostels. They will atso assist in conducting surprise checks in the hostsls and of atudente' mas$
f*r cleanline*s and hygiene, fiom time ta tirna ae regu*n&d by oir * Adminl Dy Di# ln-charge
Hostel.

1$, They will be firrn, but polite whila dealing with srring etudents. They shouls nst uso
abusive language / un parliamentary language, under any circumstances. Their task should be
limited to politely advising the students to observe discipline, failing which they should report the
matter to ccncerned official / in * charge of acadEmie block,

1S' Th*y should not get involved in any argumxnt I altcrcaticn vrith any otudent I secu& sta$
/ faculty membsr sr *$!, *rnpl*yee *t the univ*rcig.
17. They thernselvs* will be smertly turned out,in s Srsy asfuri suit at all timw,End conduet
thernselves with grace and dignity.

18" These duties are only illustration and not exhaustive. Durlng the vieits of Vlps, they may
be assigned specific tasks by Director Admin / pro VC / VC.

nfl{"{J+;)tr
Dr, Anil $rivastav

Resistrar
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UNIVERSIW DUTY OFFTCER

DUTIES AND RESPONSTBTLTTIES

7. The University Duty officer (UDo) will be treated as a Representative of the Vice

Chancellor and shall have the authority of the Hon'bte Vice Chancellor to perform the tasks

given to him/ her and will report directly to the vice chancellor.

2. The duties of the uDo will commence on Monday and end of sunday.

3' The UDo will conduct at least 3 surprise checks on the Hostet Mess to check the quality

of food and adherence to menu.

4. He/ She will also conduct surprise checks on the cafeteria (located within academic

blocks A, B & c)to ensure that the items are being sold at appropriate rates.

ln addition to the above, the UDO witlalso conduct surprise checks of the following:-

(a) Security area at the gate.

(b) Attendance of housekeeping staff.

(c) Documents being maintained by various institutions/ schools/ cells.

(d) Classes being conducted as per schedule and time.

Any other instructions as given by the Hon'ble vice chanceilor.

5.

6.


